DISCLOSURE OF CRIMINAL BACKGROUND 

OF PERSON WITH ACCESS TO CHILDREN

DCB

CONSENT FORM
The Royal Belfast Academical Institution wishes to check with the police for any criminal record of persons seeking to work in its service either as employees or volunteers.  The School must have your consent to the making of this check and will require to be satisfied with the outcome of it before your appointment is confirmed and finalised.  If you refuse your consent to the check or fail to complete and return this form the School will withdraw the offer of appointment.

POST:  




Location: Inchmarlo Prep School, Cranmore Park, BELFAST BT9 6JR 
SURNAME:





FORENAMES:
PREVIOUS





MAIDEN 
SURNAME





NAME:

CURRENT ADDRESS AND OTHERS WITHIN THE LAST FIVE YEARS:

PLACE OF BIRTH:




DATE OF BIRTH:
PLEASE LIST BELOW ANY CONVICTIONS OR CAUTIONS

OTHER IDENTIFYING PARTICULARS:



I understand that before I am appointed to the above post a check for any record of convictions, cautions or bound-over orders will be carried out.  I give permission for this check.

SIGNED:






Date:
Any failure to disclose conviction for criminal offences or any untrue statements are made, the provision of misleading information could lead to disqualification of this application or dismissal in the event of employment.

NOTE:  This post may be subject to the provision of the Rehabilitation of Offenders (Exceptions) Orders 1979 and 1987.  You are not therefore entitled to withhold information about convictions which for other purposes are regarded as ‘spent’ convictions.  Please give details of all convictions, cautions or bind-overs for criminal offences (including road traffic offences).  If none state ‘NONE’.

Date Sent To DENI.........................







SFC/
THE ROYAL BELFAST ACADEMICAL INSTITUTION



SFC/

COLLEGE SQUARE EAST, BELFAST, BT1 6DL

Classroom Assistant

SELF CLASSIFICATION BY EMPLOYEE/JOB APPLICANT
This form asks you to provide information on your community background.

We are fair employers; we do not discriminate on the grounds of religious belief or political opinion; we practice equality in employment.

Most important of all - we operate the merit principle i.e. we select the best man or woman for the job, or promotion/training opportunity.

We want to show we are fair employers; we want to demonstrate, clearly and openly, our commitment to equality of opportunity in employment.

To do so we need to monitor the community background of our employees and job applicants.

So we are asking you to help us by completing this form.

The information that you are asked to supply will be treated in the strictest confidence and protected from misuse.
It will be used only for the purpose of monitoring our equality of opportunity in the employment policy.

The terms of this document are as recommended to employers by Government and they have been agreed with  trade unions and/or employee representatives.

Thank you for your co-operation

QUESTIONAIRE ON COMMUNITY BACKGROUND
Reference Number 




SFC/

I am a member of the Protestant Community


_____

I am a member of the Catholic Community


_____

I am a member of neither




_____

I am a Male





_____

I am a Female





_____

**  This form should be placed with the Disclosure Form in the envelope provided

marked MONITORING OFFICER and returned with the Application Form.  **

